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A RESOLUTION Commending Courageous Women throughout the Commonwealth and the Nation who have reported Sexual Harassment despite the attempts of those in leadership positions to Ostracize and Isolate them in an attempt to Diminish their credibility and to prevent others from Exposing Wrongdoing and making Formal Complaints against them by designating August as "Sexual Harassment Awareness Month".

WHEREAS, all women are created in the image of God, and are, therefore, deserving of honor, respect, and the opportunity to enjoy their employment free of sexual harassment, bullying, and intimidation by those in positions of authority over them; and 

WHEREAS, we hold these truths to be self-evident, that all women are endowed by their Creator with certain unalienable Rights, that among these are Life, Liberty and the pursuit of Happiness; and

WHEREAS, whenever any Form of Employment becomes destructive of these Rights, it is the Right of the Women to alter or to abolish it, and to institute new leadership, laying its foundation on such principles and organizing its powers in such form, as to them shall seem most likely to effect their Safety and Happiness; and

WHEREAS, it is a self-evident truth that all leaders and supervisors of employees  have a duty to God and the citizens of the Commonwealth to provide their employees with a wholesome work environment free of sexual harassment, intimidation and retribution for reporting misconduct to those in positions of authority; and

WHEREAS, Victims of sexual harassment and sexual violence may experience long-term health consequences; including high blood pressure, ulcers, suicide and attempted suicide, eating disorders, substance abuse, low self-esteem, psychiatric hospitalizations, and posttraumatic stress disorder; and

WHEREAS, the Centers for Disease Control and Prevention has identified such misconduct as an urgent and costly public health crisis, and the American Medical Association has stated that this kind of sexual violence serves as a silent, violent epidemic that grows at alarming rates and traumatizes its victims; and

WHEREAS, the Federal Bureau of Investigation and other law enforcement agencies nationwide indicate that sexual crimes are the most underreported crimes; and

WHEREAS, employers are encouraged to use unbiased third parties known for their integrity to thoroughly investigate allegations of sexual harassment and intimidation of those making complaints and their witnesses; and

WHEREAS, in accordance with Title VII of the Civil Rights Act, Sexual Harassment" means unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

(A)
Submission to such conduct is made either explicitly or implicitly a term or condition of a person's employment;

(B)
Submission to or rejection of such conduct by a person is used as the basis for employment decisions affecting the person; or

(C)
Such conduct has the effect of unreasonably interfering with a person's work performance or creating an intimidating, hostile, or offensive working environment; and

WHEREAS, it is prudent for House Legislators and the top leaders at the helm of the 2013 Legislative Research Commission to exercise better judgment than was exercised by the 1996 LRC Director, his Chief Assistant, and the head of House Operations whose conduct and cover-up efforts in 1996 brought shame on the Agency, as well as the members of the Kentucky House of Representatives; and 

WHEREAS, for legislators and LRC employees to avoid accusations of sexual harassment, the following noninclusive list provides illustrations of conduct that may be considered inappropriate:

(A)
Verbal conduct such as sexually offensive comments or unwanted sexual advances;

(B)
Visual conduct such as sexually explicit posters, photographs, cartoons, drawings, or sexually offensive gestures;

(C)
Physical contact such as unwanted touching of a person’s body;

(D)
Threats and demands to submit to sexual requests to keep a person's job or  avoid some other loss, and offers of employment benefits in return for sexual favors; and

(E)
Retaliation for opposing, reporting or threatening to report sexual harassment or for participating in an investigation, proceeding or hearing conducted by the Legislative Ethics Commission or the Kentucky Human Rights Commission; and

WHEREAS, the House of Representatives applauds the thirteen women who have brought national attention to the problem of sexual harassment by exposing a serial sexual predator, Bob Filner, as the former U.S. Congressman and Mayor of San Diego:  Irene McCormack Jackson, Laura Fink, Morgan Rose, Sharon Bernie-Cloward, Patti Roscoe, Veronica "Ronne" Froman, Joyce Gattas, Lisa Curtin, Emily Gilbert, Renee Estill-Sombright, Michelle Tyler, Eldonna Fernandez, and Gerri Tindley; and

WHEREAS, the House of Representatives Wholeheartedly Commends and salutes the three highly-professional, longtime LRC employees responsible for bringing statewide attention to the destructive nature of sexual harassment by filing their complaints with the Legislative Ethics Commission: Yolanda Costner, Cassaundra Cooper, and Gloria Morgan;

NOW, THEREFORE,

Be it resolved by the House of Representatives of the General Assembly of the Commonwealth of Kentucky:

Section 1.   On this 23rd day of August in the Year of our Lord Jesus Christ, two-thousand and thirteen, this  Body Commends the Courage and Strength of all women who report sexual harassment and intimidation by those who have demeaned and dehumanized them through debasing words and disgraceful actions by designating August 2013 as "Sexual Harassment Awareness Month."

Section 2.   The Clerk of The House shall send copies of this Resolution to individuals named by members of the Womens’ Caucus of the Kentucky House of Representatives.
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