Local Mandate Fiscal Impact Estimate

Kentucky Legislative Research Commission
2013 Regular Session 
     
Part I:  Measure Information

	Bill Request #:
	419 R1


	Bill #:
	SB 144 


	Bill Subject/Title:
	AN ACT relating to retirement.


	Sponsor:
	Senator Christian McDaniel


	Unit of Government:
	 
	City
	X
	County
	 
	Urban-County

	
	 
	Charter County
	 
	Consolidated Local
	 
	Unified Local Government


	Office(s) Impacted:
	Any governmental unit participating in the County Employees Retirement System


	Requirement:
	X
	Mandatory
	 
	Optional


	Effect on
	
	
	
	
	
	

	Powers & Duties:
	X
	Modifies Existing
	 
	Adds New
	 
	Eliminates Existing


Part II:  Purpose and Mechanics
SB 144 amends various provisions of KRS Chapter 16.505, 61.510, 78.510, 161.155, and 161.220 to change the definition of creditable compensation.  Effective July 1, 2013, creditable compensation will exclude overtime pay except for overtime payments to hazardous duty members that are less than ten percent of the employee’s base pay, payment for compensatory time, living allowances, expense reimbursements, uniform and equipment allowances, employer-provided payments for service purchases, lump sum payments for accrued vacation, bonuses, and accrued sick leave, severance payments and any other payments that the board deems to be in excess of the employee’s base rate of pay.

Part III:  Fiscal Explanation, Bill Provisions, and Estimated Cost
The fiscal impact on local governmental units is expected to be moderate.  Changes will be required to any accounting, recording keeping or reporting system used to report creditable compensation to the Kentucky Retirement Systems.  There is likely a reduction in the amount of contribution that would be required from the governmental units.  
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