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MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban-County

X
Charter County
X
Consolidated Local

Program/

Office(s) Impacted:
 

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 82 amends KRS 336.130 to prohibit mandatory membership or financial support of a labor organization as a condition of employment.  It amends KRS 336.180 to revise the definitions of: "labor organization" to include a union; "public body" to mean the Commonwealth and its political subdivisions including, school districts and postsecondary education systems; and "employee" to mean any person employed by an employer, including employees of a public body.

HB 82 amends KRS 336.990 to make a violation of this Act a Class A misdemeanor, and to award damages and provide injunctive relief.  It creates new sections to exempt existing contracts or agreements, but the provisions do apply to any new agreement, or renewal or extension of any existing collective bargaining agreement.  HB 82 names this Act the "Kentucky Right to Work Act".  It amends KRS 67A.6904, KRS 67C.406, KRS 78.470, KRS 78.480, and KRS 345.050 to conform.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 82 on local government is expected to be minimal.  The bill's provisions would create a new crime affecting the public and private sector, and it would require administrative time and effort to amend bargaining agreements for those local governments that have them.

KRS 336.990 is amended to create a class A misdemeanor for any person, organization, or public body who violates the provisions of Section 1.  This provision forbids requiring an employee, as a condition of employment or continuation of employment, to become a labor organization member, pay dues or fees to the organization, or pay a charity or third party in lieu of dues or fees.  It is not known how many individuals would be charged with violating the provisions of Section 1.  A Class A Misdemeanor is punishable by a jail term not to exceed 12 months. The average cost for each day of incarceration for local government jails is estimated to be $31.68, paid for entirely at the local government's expense.

Section 4. limits the provisions of the bill to new collective bargaining agreements after the effective date of the Act, or renewal or extension of any existing collective bargaining agreement.  Cities currently having at least one union organization representing some of their employees include: Ashland, Corbin, Covington, Fort Thomas, Louisville-Jefferson County Metro Government, Newport, Paducah, and Shively.  HB 82 would require these city administrative offices to renegotiate union contracts at the time of their renewal to meet the conditions of Section 1. of this Act. 
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