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	House
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	() Resolution No.
	
	
	() Amendment No.
	


	SUBJECT/TITLE
	An ACT relating to state employees


	SPONSOR
	Representative Charlie Hoffman


NOTE SUMMARY

	Fiscal Analysis:
	               Impact
	               No Impact
	   X   Indeterminable Impact

	Level(s) of Impact:
	       X         State
	                       Local
	               Federal


	Budget Unit(s) Impact
	


	Fund(s) Impact:
	         X     General
	                Road
	               Federal

	
	                  Restricted Agency (Type)
	               (Other)


FISCAL SUMMARY

_____________________________________________________________________________

	Fiscal Estimates
	1997-98
	1998-99
	1999-2000
	Future Annual

Rate of Change

	Revenues (+/-)
	
	
	
	

	Expenditures (+/-)
	
	
	
	

	Net Effect
	
	Indeterminable
	Indeterminable
	


_____________________________________________________________________________

MEASURE'S PURPOSE:  HB 727/GA amends various sections of KRS Chapter 18A to define terms including "classified employee", "classified position", "interim employee"; redefine "full-time position" to clarify that it does not include "interim positions", redefines "part-time positions" to not include interim positions; redefine promotional probation to be consistent with length of initial probation, and that full-time positions also include positions in state parks, which may be assigned twenty five hours per week during the off seasons and for positions in health care facilities which require three consecutive twelve hour shifts of weekend duty; replace emergency, provisional, seasonal, temporary, and federally-funded time limited employment with interim employment; require personnel regulations to provide for public announcement of examinations and acceptance of employment applications for classified positions at least 10 days prior to certification of a register; require regulations to provide for employee mobility without written examination; amend KRS 36.040 to direct the Adjutant General to hire, discharge, and pay personnel deemed necessary to fulfill defense contracts without regard to KRS Chapter 18A; provide for expiration of seasonal, temporary, and federally funded time limited positions on their normal expiration dates; require conversion to full-time status of employees with status of serving in part-time positions of 100 hours or more per month as of February 1, 1998.

PROVISION/MECHANICS:  

HB 727/GA amends various sections of KRS Chapter 18A to define terms including "classified employee", "classified position", "interim employee", redefines "part-time positions" to not include interim positions; redefine promotional probation to be consistent with length of initial probation, redefine "full-time position" to clarify that it does not include "interim positions", and that full-time positions also include positions in state parks, which may be assigned twenty five hours per week during the off seasons and for positions in health care facilities which require three consecutive twelve hour shifts of weekend duty; replace emergency, provisional, seasonal, temporary, and federally-funded time limited employment with interim employment; require personnel regulations to provide for public announcement of examinations and acceptance of employment applications for classified positions at least 10 days prior to certification of a register; require regulations to provide for employee mobility without written examination; amend KRS 36.040 to direct the Adjutant General to hire, discharge, and pay personnel deemed necessary to fulfill defense contracts without regard to KRS Chapter 18A; provide for expiration of seasonal, temporary, and federally funded time limited positions on their normal expiration dates; require conversion to full-time status of employees with status of serving in part-time positions of 100 hours or more per month as of February 1, 1998.

FISCAL EXPLANATION:  The Personnel Cabinet indicates that it could not account for all of the employees that fit in the category of serving in part-time positions of 100 hours or more per month.  Of those employees that they were able to identify who are working 100 hours or more per month, 85 percent are already working full-time and receiving full benefits.  The remaining 15 percent of the employees are not working full-time and are not receiving benefits.  The cost to convert them to full-time status would be minimal.  HB 727/GA identifies two additional categories of employees that are to be considered under these provisions.  The Personnel Cabinet indicates that these two categories of employees are considered to be working full-time.  Therefore it would not be an additional cost to convert the employees to "full-time" status.  Since the Cabinet could not determine the exact number of employees who work 100 hours or more per month, then HB 727/GA has an indeterminable fiscal impact.
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