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AN ACT relating to labor organizations.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 336 IS CREATED TO READ AS FOLLOWS:

(1)
Unless written authorization is given by a member, no labor organization shall expend union dues or other fees for membership in the labor organization for lobbying, electoral, and political activities not bearing upon the ratification or implementation of a collective bargaining agreement. This includes, but is not limited to, independent expenditures or contributions to any candidate, political party, voter registration campaign, or any other political cause.

(2)
A labor organization shall ensure that union dues or other fees for membership in the labor organization that a member or members have not authorized to be used for political purposes shall not be intermingled with money used for political purposes.

(3)
No labor organization shall require as a condition of membership that a member or prospective member agree to the uses of the member's union dues or other fees for membership for the uses of lobbying, electoral, and political activities not bearing upon the ratification or implementation of a collective bargaining agreement. This includes, but is not limited to, independent expenditures or contribution to any candidate, political party, voter registration campaign, or any other political cause.

SECTION 2.   A NEW SECTION OF KRS CHAPTER 336 IS CREATED TO READ AS FOLLOWS:

Every person or labor organization subject to Section 1 of this Act shall keep an abstract or copy of this section and Sections 1 and 3 of this Act posted in a conspicuous place in or about the premises where any employee is employed. Employers shall be furnished copies or abstracts of this section and Sections 1 and 3 of this Act by the state, on request, without charge.
Section 3.   KRS 336.990 is amended to read as follows:

(1)
Upon proof that any person employed by the Labor Cabinet as a labor inspector has taken any part in any strike, lockout or similar labor dispute, he shall forfeit his office.

(2)
The following civil penalties shall be imposed, in accordance with the provisions in KRS 336.985, for violations of the provisions of this chapter:

(a)
Any person who violates KRS 336.110 shall for each offense be assessed a civil penalty of not less than one hundred dollars ($100) nor more than one thousand dollars ($1,000).

(b)
Any corporation, association, organization, or person that violates KRS 336.190 and 336.200 shall be assessed a civil penalty of not less than one hundred dollars ($100) nor more than one thousand dollars ($1,000) for each offense. Each act of violation, and each day during which such an agreement remains in effect, shall constitute a separate offense.

(c)
Any employer who violates the provisions of KRS 336.220 shall be assessed a civil penalty of not less than one hundred dollars ($100) nor more than one thousand dollars ($1,000) for each violation.

(d)
Any person or labor organization that violates Section 1 of this Act shall be assessed a civil penalty of not less than one hundred dollars ($100) nor more than one thousand dollars ($1,000). Each act of violation, and each day during which the violation exists, shall constitute a separate offense.

(3)
Any employee or employees aggrieved by a violation of Section 1 of this Act may file a complaint with the commissioner, or bring a civil action in Circuit Court. Notwithstanding any provision of this chapter to the contrary, a judgment against a person or labor organization determined to have violated Section 1 of this Act, shall include the penalty imposed in subsection (2)(d) of this section payable to the affected employee or employees, restitution to the affected employee or employees, including attorney fees, and the cost of the proceedings associated with the action.
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