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AN ACT relating to juries.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   KRS 29A.160 is amended to read as follows:

(1)
(a)
Upon receiving a summons to report for jury duty and showing it to his or her supervisor on the next day he or she works, an employee shall be excused from employment for the day or days required to serve as a juror in any court of the United States or the Commonwealth if the employee's responsibility for jury duty exceeds three (3) hours during each day for which excuse is sought.
(b)
If an employee summoned for jury duty is working a night shift or is working during hours preceding those in which court is normally held, the employee shall also be excused from employment as provided by this section for the shift immediately preceding the employee's first day of service for jury duty. After the first day of service, when the employee's responsibility for jury duty exceeds three (3) hours during a day, the employee shall be excused from his or her next scheduled work period occurring within twenty-four (24) hours of that day of jury service. Any question concerning the application of the provisions of this subsection to a particular work shift or shifts shall be conclusively resolved by the trial judge of the court to which the employee has been summoned.
(2)
(a)
Notwithstanding the excused absence as provided for, the employee shall be entitled to his or her usual compensation received from the employment, less the amount of the fee or compensation the employee received for serving as a juror provided for in Section 2 of this Act, except that the employer may pay the employee his or her usual compensation without making this deduction.

(b)
Railroad employees who are paid on a mileage basis shall be paid the mileage pay they would have received had they reported for work rather than for jury service on each day covered by the provisions of this section.
(3)
No employer shall be required under the provisions of this section to compensate an employee for more time than actually spent serving and traveling to and from jury duty.

(4)
An employer shall not deprive an employee of his or her employment, or threaten or otherwise coerce him or her with respect thereto, because the employee receives a summons, responds thereto, serves as a juror, or attends court for prospective jury service.

(5)[(2)]
If an employer discharges an employee in violation of[ subsection (1) of] this section, the employee may within ninety (90) days of such discharge bring a civil action for recovery of wages lost as a result of the violation and for an order requiring the reinstatement of the employee with full seniority and benefits. Damages recoverable shall not exceed lost wages. If he or she prevails, the employee shall be allowed a reasonable attorney's fee fixed by the court.

Section 2.   KRS 29A.170 is amended to read as follows:

(1)
All jurors in Circuit and District Court shall be paid five dollars ($5) per day for jury service. In addition thereto, they shall be paid seven dollars and fifty cents ($7.50) per day as reimbursement of expenses incurred, which sum is hereby determined to be the equivalent of the minimum daily expenses reasonably to be incurred by such juror.

(2)
Persons who appear in court in response to a summons for jury duty and who are not relieved from jury service shall receive full compensation for each day they are required to be and are in attendance, even though they are not sworn or accepted for jury service.

(3)
It is the duty of the Circuit Court Clerk to issue to each juror a statement showing the daily fee or compensation and the total amount of fees or compensation received by the juror.

Section 3.   KRS 29A.990 is amended to read as follows:

(1)
Any employer who violates subsection (4)[(1)] of KRS 29A.160 is guilty of a Class B misdemeanor. 

(2)
Any willful violation of KRS 29A.010 to 29A.330 for which a penalty is not otherwise provided by statute shall be punishable as a Class A misdemeanor.
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