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SUBJECT/TITLE
Retention of civil service rank by police and fire chiefs after their appointment as chief has been terminated.

SPONSOR
Rep. Joni Jenkins

MANDATE SUMMARY

Unit of Government:
X
City;

County;
X
Urban County Government

Program/

Office(s) Impacted:
 Police and Fire Departments

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

Cities of the second and third class may elect to operate under civil service legislation (KRS 90.310 to 90.410).  In those cities of the second and third class, any classified employee in the police or fire department who accepts appointment and qualifies as chief of police or chief of firefighters, shall be deemed to have received a leave of absence from the classified service during their tenure as chief.  Should an individual serving as chief of police or chief of firefighters cease to serve in that capacity, the individual's classification and rank that he or she held prior to the appointment shall be restored to him or her.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The impact of this bill is indeterminable, but is expected to be moderate.  This bill applies only to cities of the second and third class, which have the option of adopting civil service plans.  Under this bill, in cities of the second and third class that have adopted civil service protections, and also terminated a chief of police or chief of firefighters, the chief has the right to return to the rank within the civil service system that he or she held prior to assuming his or her position as chief.  The impact associated with this bill would be principally associated with cities which do not have an empty position available for the chief within the classified service.  Should a city be forced to create a position for the former chief, the cost to the city would correspond to the salary and benefits associated with the chief's position within the classified service.  Should a position be vacant, the cost to the city would be decreased.  However, if the former chief's salary is higher than the entry salary for the vacant position, the difference in salaries would be a cost impact on the city.

DATA SOURCE(S)
Donna Weaver, LRC; Bob Leonard, Dept. for Local Government; Gene Stinchcomb, KY League of Cities; Hazard Police Chief Rod Maggard, President, KY Association for Chiefs of Police 
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